
  

 

 

 

Key Facts about Work and Family life in the UK 2013 

 

 The majority of parents are unhappy with work life balance:  Forty per cent feel that work and family 

life are in conflict and they constantly felt torn between the two. Only 25 per cent of parents are 

content1.   

 

 Nine per cent of employees worked 40 to 48 hours in a usual working week, six per cent worked 

more than 48 hours, with two per cent working more than 55 hours2. 

 

 One in ten (ten per cent) male employees worked more than 48 hours per week3.  The majority of 

fathers work full time and over half work over 40 hours a week4.  

 

 Less than half of parents leave work on time every day (41 per cent).  The most common reasons 

for working late are workload pressure (51 per cent), finding time to do proper work planning and 

thinking (45 per cent) and workplace culture and employer expectations (43 per cent)5 

 

 Nine per cent of fathers take no time off for the birth of their child and 27 per cent take less than two 

weeks of leave.  Only half of fathers take paternity leave only; many use other paid leave6. 

 

 Less than half (46 per cent) of parents work flexibly7.   

 

 Twelve per cent of mothers who returned to work after maternity leave report no access to flexible 

working.  Eighteen per cent had no access to childcare support.8 
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 Twenty seven per cent of parents of disabled children are not in paid work.   However 91 per cent 

would like to undertake paid work at some level.  Over half of those not in work had given up at 

least six years ago, making it very difficult to get back into the labour market9. 

 

 Three quarters of parents say work interferes with helping children with their homework and taking 

them to activities.10 

 

 Just over 1 in 5 UK adults have seen their work negatively impacted as a result of caring (22%), 

including 2.3 million who have quit work and almost 3 million who have reduced working hours11. 

 

 The average UK employee who commutes now spends 52.8 minutes per day travelling to and from 

work. This amounts to 4 hours and 24 minutes per week for a full-time worker or more than five 

weeks per year for an employee who works 44 weeks per year. . Londoners have the longest 

average commute at 75 minutes, while workers in Wales have the shortest average commute at 

41.4 minutes 12. 

 

 Longer working hours are associated with higher levels of anxiety and lower levels of happiness. 

Women appear to be more adversely affected by working longer hours than men13 

 

 There are: 22,450,00 mothers working full time. 467,60,00 fathers working full time 

 

 27,660,00 mothers working part time (55%). 366000 fathers working part time (7%) 

 

 The employment rate for mothers is 68.1%. The employment rate for fathers is 89.8%14 
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